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Simon Sinek: How Great Leaders Inspire Action

General Stanley McChrystal: Listen, learn ... then
lead

Tony Robbins: Why We Do What We Do

Sheryl Sandberg: Why We Have Too Few Women
Leaders




Where the line is blurry... R Exemplary?

Excellent CEOs approach the role’s six elements with certain mindsets and
adhere to 18 practices when fulfilling their unique responsibilities.
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Should a CEO prioritize profits for
shareholders over ethical concerns?

Actually, we all think you're doing a pretty good job. We just feel
it would be more fun to have a celebrity for C.E.O.”



