Topic 8: Tech Giants
Documents to help you answer the question.
Introduction: making power visible
"Silicon Valley Macho Makeover was a warning, not a trend" (full article in Wired (Feb 13th, 2025) https://www.wired.com/story/power-dressing-silicon-valleys-macho-makeover-is-a-warning-not-a-trend/)

https://www.instagram.com/wired/reel/DF_E0ruM1CA/
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Synthèse à partir de trois vidéos

1. Google's self-driving car (2022)
https://www.youtube.com/watch?v=R8Up9Ph_a0Y
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2. "Driverless" car tests (2018)
https://www.youtube.com/watch?v=hA_-MkU0Nfw
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3. The self-driving car dilemma (2016)
https://www.youtube.com/watch?v=ixIoDYVfKA0
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Key question? How would you organize your paper?
Internet research

Use your smartphone to find the following information.

What are Asimov's laws of robotics? Do they still apply to modern robots and AI?
Watch the video "Amazon's camper workforce" and answer the following questions  
https://www.youtube.com/watch?v=ArD5KjFOoH4
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1) Are those workers permanent Amazon workers?
2) Where do they live?
3) How old are they?
4) Does the worker interviewed say that there are many robots in the fulfillment centre?

5) How much do workers earn per hour?

6) Why did one of the workers quit? 

7) A worker walks .......... miles during a ..........-hour shift. How did that help the other man interviewed?
8) How does the writer feel about Amazon? How do the workers feel about it?
If you're interested in the topic of this nomadic tribe of workers in the USA, watch the movies Nomadland (USA, 2020) and (from the delivery person's point of view): Sorry we missed you (UK, 2019)
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Watch and sum up the video on Google's tax evasion in Australia
Read the following article
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Tech execs are joining the Army — no grueling boot camp required

The Army Reserve has commissioned these senior tech leaders to serve as midlevel officers. The newcomers won't attend any current version of the military's most basic and ingrained rite of passage— boot camp.


Instead, they'll be ushered in through express training that Army leaders are still hashing out, Col. Dave Butler, a spokesman for the chief of staff of the Army, said in a phone interview with Business Insider. "They'll do marksmanship training, physical training, they'll learn the Army rank structure and history, and uniforms," Butler explained. The new soldiers are a part of the Army's larger effort to rapidly modernize.


The execs — Shyam Sankar, the chief technology officer of Palantir; Andrew Bosworth, the chief technology officer of Meta; Kevin Weil, the chief product officer at OpenAI; and Bob McGrew, an advisor at Thinking Machines Lab who was formerly the chief research officer for OpenAI — are joining the Army as lieutenant colonels as part of an effort to turbocharge tech innovation and adoption, according to an Army press statement.


The service's decision to allow the four to skip boot camp is unusual, though not without historical precedence, Butler said. Other notable examples include the president of the Columbia Gas and Electric Corporation of New York, Edward Reynolds, who commissioned as an Army colonel to serve as the chief of the Medical Supply Service during World War II, and the General Motors leader William Knudsen, who direct commissioned as a lieutenant general and became the director of production for the War Department.


The new tech lieutenant colonels will have to adhere to Army standards, Butler said, and will be expected to perform the service's annual fitness test to stay in good standing. They will spend about two weeks a year working, roughly the minimum required for military reservists.


The name of their unit, "Detachment 201," is named for the "201" status code generated when a new resource is created for Hypertext Transfer Protocols in internet coding, Butler explained. "In this role they will work on targeted projects to help guide rapid and scalable tech solutions to complex problems," read the Army press release. "By bringing private-sector know-how into uniform, Det. 201 is supercharging efforts like the Army Transformation Initiative, which aims to make the force leaner, smarter, and more lethal."


Lethality, a vague Pentagon buzzword, has been at the heart of the massive modernization and transformation effort the Army is undergoing to build a force that is capable of fighting and winning 21st-century conflicts. The Army isn't planning a second wave of direct commission industry leaders and still has to get these new additions through an express version of basic training, though more similar iterations are expected down the road, Butler said, adding that there was increased interest from other private sector leaders.


It's common for the services to bring aboard officers at midlevel ranks. Historically, chaplains, veterinarians, and medical providers have been allowed to join the Army at slightly higher ranks. Other recent initiatives allow for a wider variety of commissions for highly skilled civilian workers from tech and cyber sectors, in some cases up to the rank of colonel, one level below a general.

Business Insider, June 2025.
Que pensez-vous que signifient les mots en gras ?

Why are tech giants and the US Army interested in such a collaboration? What's in it for them?

Corrigé (sur Chamilo (PTSI)/Cahier de prépa (PCSI)) à travailler
